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Developmental Disability ïMontana 
Definition

ÅAttributed to mental retardation, cerebral palsy, 
epilepsy, autism or any other neurological 
handicapping condition closely related to mental 
retardation and requiring treatment similar to that 
required by individuals with mental retardation 

ÅOriginated before age 18

ÅHas continued or can be expected to continue 
indefinitely

ÅConstitutes a substantial handicap to the person
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When should youth be referred 
to adult services?

ÅAdult eligibility determined at age 16

ÅRest of referral information usually 
completed in youthôs junior or senior year of 
high school, or within a year of transitioning 
to adult services

ÅApply for Community Supports at age 

17½  ($7,800/ year)
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How do families/individuals 
apply for DD Services?

ÅAnyone can call a DD service provider 
directly to refer an individual

ÅReferrals usually come from a parent, family 
member, therapist, physician, etc.

ÅSee DDP Web site for provider nearest you
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Eligibility Vs. Entitlement

ÅFree, appropriate public education is an 
entitlementé

ÅOften a shock to learn adult services donôt 
automatically start when high school ends

ÅWaiting lists for almost all DDP-funded 
adult services (more people than money)

ÅNo waiting list for DD case management
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What about the 
waiting list?

ÅStatewide, currently a few hundred adults 
waiting for DDP-funded adult services

ÅSome have no services, some need 
additional services

ÅWaiting list for Community Supports is 
different than big Waiver
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What about the 
Big Waiver waiting list?

ÅImpossible to predict when and where opening 
might occur

ÅImpossible to predict how long an individual will 
wait for services

ÅDevelop support plans that do not depend on DDP 
funding for 3 -5 years after graduation
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Proactive Planning

ÅIdentify the youthôs post-school goals

ÅSeek to understand impact of disability 

ÅTeach and practice skills adults need

ÅDevelop community connections

ÅTalk with families of previous graduates

ÅEstablish eligibility for DDP adult services as 
soon after age 16 as possible

ÅIdentify sources of ñunpaidò support 
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Proactive Planning

ÅEstablish savings accounts or Medicaid 
qualifying trust accounts to help pay 
privately for needed services while on 
waiting lists

ÅBe an informed voter ïDD services are 
driven by the budgets and laws approved 
by state and federal elected officials 
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Montana Work Solutions, LLC.

Susanne Meikle, Owner & Employment Consultant 
meikle@ruralinstitute.umt.edu



Who we areé

Â Montana Work Solutions, LLC is a small 
for-profit provider

Â Providing community-based jobs

Â Vocational Rehabilitation

Â MDDP ïCommunity Supports

Â House Bill 195

Â Private Pay



Partnershipsé

Â Schools

Â WIA- Workforce

Â Western Montana Mental Health

Â Summit Independent Living

Â Vocational Rehabilitation

Â Rural Institute Projects



Employment Planning

Â Volunteer 

Â Job Shadows

Â Unpaid Work Experiences

Â Paid Work Experiences

Â Employment Placements



Work Skills Building

Â Social Skills

Â Hygiene and Eye Contact

Â Time Management

Â Scheduling and Promptness

Â Communication

Â Appropriate Language and Voice Level



We match job seeker skills 
With employer needsé..

The people we serve have specific skills 
to contribute to businesses in the 
community

Our job is identifying a match that is 
customized to suit both the individual 
and the business



Once job placement has been 
negotiatedééé

Â The way the business trains and 
supports its employees becomes part of 
the support plan.

Â On-the-job supports are provided when   
needed.

Â Supports help co-workers to feel 
competent supporting the new 
employee.



Drumming up Job Placements

Â Personal Contacts

Â Informational Interviews

Â Identifying Business Needs

Â Advocate for Business and Job Seeker

Â Minimum Needed Job Supports



A Recap of Employment
Placementé..

Â Target specific companyôs needs with an 
employee who is matched to the job tasks

Â Negotiate a custom tailored job description
and be wiling to adjust for both employer and 
employee needs

Â Support current employees and supervisors, 
which enables them to feel competent 
supporting the new employee



Aaron, high school graduate, works 
at Farmerôs State Bank.



Ryan Grew In Confidence

Â Employment

Â Volunteer

Â Recreation



Brian waters and weeds plants, prepares 
plants for shipping, and will help build a 
greenhouse this summer. 



Employment Opportunities

Â CDL/Truck Driver

Â Dietary Aid

Â Landscaper/Gardener

Â Barista Worker

Â Baker

Â Animal Caretaker



Everyday Living Skills

Â Healthy Meal Planning

Â Weekly Food Budget

Â Maintain Diet

Â Maintaining Finances

Â Checking and Saving Accounts

Â Understanding Wages and Purchase Power

Â Wellness

Â Maintain Fitness and Exercise 



Our Services

Â Employment Planning and Supports

Â Residential Services

Â Social, Leisure and Recreation

Â Financial and Payee Services
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Michelle Pickell
Owner and Director of
Job Opportunity Based 

Services
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Experience Greater Independence!
·TIME FOR FUN! 
·SOCIAL, LEISURE, AND 

RECREATIONAL 
SUPPORTS: Have fun and 
experience personal 
growth and development, 
enjoy community 
integration, form 
friendships and 
relationships, and gain 
social skills. Enhance your 
quality of life while Care 
Givers enjoy a bit of  
respite!

·LEARN DAILY LIVING 
SKILLS!
·RESIDENTIAL 

HABILITATION: We will 
assist you with acquisition, 
retention, or improvement 
in skills such as personal 
grooming and cleanliness, 
bed making and 
household chores, eating 
and the preparation of 
food, and social and 
adaptive skills and 
behaviors. 
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Enjoy the Freedom to Choose!
·A LOVE OF 

LEARNING! 
·EDUCATIONAL 

SERVICES: Cultivate or 
indulge your love of 
learning in this unique 
service which provides 
informational and 
motivational classes, 
tutoring in basic 
academics, and one-on-
one instruction.

·EVERYBODY NEEDS 
SOMEBODY!
·ADULT  COMPANION  

SERVICES: Enjoy  
Company and 
socialization, light care, 
and offered supervision  
or assistance  with   
responsibilities such as 
meal preparation, 
laundry, shopping, and 
light housekeeping. 
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Give Yourself a Break Today!
·TAKE A BREAK!
·HOMEMAKER AND 

RESPITE:  Allow us to 
prepare meals, provide 
routine household care, 
and supply services when 
your Care Giver needs a 
break or will be away from 
home. 

·GET THERE! 
·TRANSPORTATION: Gain 

access to employment 
locations and community 
services, activities, and 
resources. Our program 
may even include escort 
services to provide 
guidance and assistance. 
We will protect your 
independence and ability 
to access work and other 
community activities
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